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If you’re reading this, it means that you 
are part of uMfolozi TVET College and 
I want to thank you for the meaningful 
contribution you’re making as a stake-
holder, a student or a staff member. It 
is an honour to bring to you this June is-
sue of the Infolozi Newsletter which high-
lights the College milestones since the 
beginning of 2019.
  
On the cover page we have the farewell 
ceremony of our former College Principal, 
Mr Sam Zungu, where his hard work and 
dedication was celebrated.  Mr Zungu was 
a visionary leader who led by example, he 
treated everyone with respect and guid-
ed the College in the right direction.  To-
day uMfolozi College is known all over the 
world because of him, we are thankful for 
your leadership Mr Zungu.

The College is determined to strengthen 
its international partnerships in order to 
provide skills, as a result, about 10 stu-

dents departed to China to acquire the 
scarce skills, we hope that they will make 
us proud and be good ambassadors for 
the College and the country.  The College 
has also partnered with the Unemploy-
ment Insurance Fund (UIF) to train stu-
dents in bricklaying, carpentry, cooking 
and catering, garment making, plant pro-
duction and poultry farming.   We hope 
that these skills will allow our students to 
participate in the labour market or ven-
ture into their own businesses. 

Earlier this year we were visited by KSD 
TVET College to share good practices 
on the Maritime School that will soon 
be launched at Esikhawini Campus, this 
shows that uMfolozi College is doing 
something right.  We hope you will be 
inspired by our former and current stu-
dents featured in this issue.  These stu-
dents are living proof that the College 
does produce the best of the best and 
that with hard work and determination 

anything is possible.

uMfolozi continues to be market respon-
sive that’s why we have responded to the 
call by the Maphumulo community and 
launched a new site in Maphumulo, which 
will make education accessible to this 
community that previously had to travel 
long distances to get to institutions of 
higher learning.

May you have a good year ahead and I 
trust that you will enjoy this issue of the 
Infolozi!

FOREWORD

EPL Du Toit
ACTING COLLEGE PRINCIPAL
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To welcome first year students to 
the College, Esikhawini Campus 
held an induction on 14 January 
2019.  In his welcoming address 
Campus Manager, Mr Khaya Zulu 
commended students for making 
a wise decision to join Esikhaw-
ini Campus.  He highlighted that 
Esikhawini Campus has created 
a good name for itself as one of 
the leading campuses academical-
ly and in extra curricula activities 
such as sports and cultural activi-
ties and that new students should 
try and enhance the College’s rep-
utation and not tarnish its image.
Zulu added that he is very pleased 
that registration went as planned 
and classes will commence on time.  
Zulu applauded NSFAS for adding 

a new personal care allowance on 
top of the existing travelling and 
accommodation allowances which 
will ensure that students are able 
to take care of their personal hy-
giene and said the students were 
lucky to study during such times.
 
First year hospitality student 
Snenhlanhla Mbatha whose reg-
istration process started in Sep-
tember last year with a placement 
test said she found the process 
very smooth and is looking for-
ward to joining the hospitality in-
dustry which she is very passion-
ate about. 
 
Mxolosi Mpanza who will be stud-
ying towards his Diploma in Pub-

lic Management said after com-
pleting matric, he tried numerous 
times to get a job, but was unsuc-
cessful.  He is hoping that getting 
a qualification from a TVET College 
will increase his chances of getting 
a job because of the work experi-
ence that comes with it. 

24 year-old Ntuthuko Majola from 
Eshowe said he decided to leave 
his hometown and study at Es-
ikhawini Campus because of its 
good reputation.  He added that 
the registration process was very 
easy since he managed to finish 
the whole process in one day, in-
cluding his NSFAS application.  

ESIKHAWINI CAMPUS 
OFF TO A GREAT START
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A lot changed for the better at uM-
folozi after Mr Sam Zungu, became 
principal at uMfolozi TVET College. 
Zungu was the first black lecturer 
at Richtek Campus in 1996, teach-
ing Financial Accounting, Econom-
ics and Business Management. 
 “On my arrival I discovered I was 
the only black lecturer, which was 
a bit of a challenge to adapt to a 
new culture. While working with 
management, most documents 
were in Afrikaans. I had to figure 
out how it should be changed so 
that it can accommodate every-
one, the majority of students be-
ing white.  I worked tirelessly to 
transform the campus which led 
to the recruitment of more black 
staff members,” explained Zungu.

When asked about the highlight 
of his tenure at uMfolozi, he re-
plied, “All the great achievements 
of which I had a major contribu-
tion in including introducing new 
sport codes that can accommo-
date the majority of students, like 
netball, soccer and many others 
as there used to be only rugby. I’m 
also proud of seeing the College 
Departments grow in leaps and 
bounds which includes the inter-
national partnerships, increased 
enrolments, the growing number 
of Campuses, the increase in fe-
male staff employment…” 
Zungu matriculated at Dlangezwa 
High School in 1989. In 1995, he ob-
tained his 4 year Higher Diploma 
in education (Commerce) at the 

University of Cape Town. In 2010 
he obtained a Bachelor Degree in 
Public Administration (Hons) and 
in 2015, a Masters Degree in Public 
Administration from the University 
of Stellenbosch.
In 1994 to 1995 he held the posi-
tion of Captain for the UCT Foot-
ball Club. In 1995 he won the Foot-
ball Club Sports Person of the 
year. He received the UCT SASSU 
Best Administrator award. He also 
represented the Western Province 
in the SASSU Football Team in the 
inter Provincial Tournament. He 
received the best administrator 
award for Zululand Netball Associ-
ation in 1999. 

PRINCIPAL
BIDS FAREWELL
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In 2002 he was promoted to be a 
Business Studies Senior Lecturer. The 
following year he became the Cam-
pus Manager for ZCBF Skills Centre 
and Esikhawini Campus. He was also 
the first young Campus Manager at 
Esikhawini. In 2007 he was appointed 

as the Deputy Principal: Corpo-
rate Services. In 2010 he became 
the Acting Principal for the Col-
lege. In 2011 he assumed his 

current position as Principal. 
Zungu also dealt with is-
sues of transformation and 

answered to the biggest 
outcry which was to train 

and develop so as to 
invest in staff. He was 
also greatly involved in 
ensuring that a great 

number of students 
have access to ed-
ucation through 
learnerships.

Some challenges at the beginning of 
his career included the lack of ade-
quate funding for infrastructure, the 
issues of curriculum transformation 
took a longer period to be improved 
at Colleges. His major footprints in-
clude making a mark nationally and 
internationally through international 
cooperation with Germany, Sweden, 
South Korea and the UK. 

FROM LECTURE
TO PRINCIPAL

HE HOLDS THE FOLLOWING LEADERSHIP ROLES:

• Member of the South African International Maritime Institute Steering Committee (2015)

• Member of the University of KwaZulu-Natal Finance Committee (2015)

• Member of the World Skills South Africa Steering Committee (2015)

• Member of the Technical and Vocational Education and Training (TVET) College Bursary Scheme Task Team (2015)

• Member of the Project Steering Committee and Reference Group: SETA Offices in TVET Colleges (2015)

• Member of the KwaZulu-Natal Human Resource Development Council (2014)

• Chairperson of the uThungulu District Steering Committee for National Education Collaboration Trust (2014)

• Board Member of 1KZN TV (2014)

• Member of University of KwaZulu-Natal Council (2013) [Ministerial Appointee]

• UKZN Council Representative on University Committees (2013)

• Member of the Ministerial Task Team on the establishment of the South African Institute for Vocational and

  Continuing Education and Training (SAIVSET) (2012)

• Trustee of the Bambisanani Educational Trust – Science and Technology (2011 – current)

• Member of uMfolozi TVET College Council (2002 – current)

• Chairperson of uMfolozi TVET College Academic Board (2010 – current)

• Executive Board Member of the Downstream Aluminium Centre for Technology [DACT] (2007 – current

One thing I’ve been 
passionate about, is re-
newable energy, I was 
on the verge of trying to 
introduce the School of 
Aviation, Agro Process-
ing and to embrace dig-
ital transformation,

added Zungu.
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UMfolozi TVET College is one of the 32 
state owned training providers that 
have received funding from the Un-
employment Insurance Fund (UIF) to 
train 3000 students.  The students 
who will be recruited through the De-
partment of Labour will receive theo-
retical and practical training over the 
next few years in bricklaying, carpen-
try, cooking and catering, garment 
making, plant production and poul-
try farming.  Students will receive a 
monthly stipend.
  
The aim of the training is to allow 
the beneficiaries - most of which are 
former contributors to the UIF who 
lost their jobs - to participate in the 
labour market or venture into their 

own businesses.  The Minister of La-
bour, Mildred Olifant and the Minis-
ter in the Presidency responsible for 
Planning, Monitoring and Evaluation, 
Dr Nkosazana Dlamini Zuma official-
ly launched the training programme 
on 24 April 2019 in Stanger and on 26 
April 2019 in Ngwelezane.
  
 “We want this to be marketed on a 
huge scale so that all the youth, par-
ticularly those from poor areas can 
benefit.  The launch of these projects 
through the Labour Activation Pro-
gramme (LAP) will go a long way in 
addressing unemployment, skills de-
velopment and stimulating economic 
growth in the country.  We also call 
on the private sector to partner with 

the Department of Labour to address 
the social ills of the country, espe-
cially unemployment and job pres-
ervation for our youth,” said Dlamini 
Zuma.  Minister Oliphant said through 
the LAP, they have provided funding 
for learners to be trained in various 
fields.
  
Phindile Nsibande, College Assistant 
Director - Curriculum, said student 
will be able to contribute the eco-
nomic growth of the country after the 
training because they will not only 
learn theory but will also do practi-
cals which will increase their chances 
of getting employment. 

SPONSORS 
SKILLS TRAINING 
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HOSTS TVET COUNCIL
INDUCTION WORKSHOP

The Department of Higher Education and Training held an induction workshop for new TVET College council members 
on 3 and 4 May 2019 at the Kopanong Conference Centre.
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UMFOLOZI STUDENTS 
OFF TO CHINA

It was a day of jubilation at Esikhaw-
ini Campus as 10 students were in-
ducted for their internship in China, 
on Wednesday 17 April 2019.
 
Speaking to the Marketing Team, Civil 
Engineering student, Sbonelo Nge-
ma (26) said he was ecstatic about 
the opportunity to receive extensive 
training in China. “I’m truly grateful to 
uMfolozi, Construction Education and 
Training Authority (CETA) and all the 
relevant stakeholders for affording 
me this rare opportunity. There’s a lot 
I plan to do when I return home to 
South Africa which includes starting 
my own company and creating em-
ployment in the construction indus-
try. I also want to improve my home 
so that even my children are raised 
in a better environment,” explained 

Ngema.

In his speech, Campus Manager, 
Khaya Zulu expressed his appreci-
ation to China, CETA, partners and 
College Project coordinators, Futhi 
Gumede and Melta Mthethwa for the 
opportunity. He encouraged students 
to remain disciplined and to be good 
ambassadors of the College and the 
country.
 
Speaking on behalf of CETA, Linda Nk-
wanyana thanked the parents of the 
students for supporting them so that 
they can be part of the programme.  
“Pay attention and participate in 
learning so that you come back with 
skills and workplace experience. You 
need to come back and transfer skills 
to the youth of South Africa,” added 

Nkwanyana.
Preparing the students for China, 
Wendy Jacobs educated the stu-
dents regarding the way of living in 
China and reiterated that this was a 
big opportunity for them. She went 
on to say that attitude and behavior 
are very important in this journey. The 
programme has been running since 
2017 and the students will depart lat-
er this month to China.
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PRODUCES EMPLOYABLE STUDENTS
uMFOLOZI COLLEGE
Just two months after his graduation for-
mer Esikhawini Campus student Thulebo-
na Gina landed a permanent position as 
an Examination and Registration Officer 
at the new Bhambanani Campus in uM-
khanyakude District.
  
The 26-year-old Human Resources Man-
agement graduate who hails from Hluhlu-
we got an opportunity to do his intern-
ship at Esikhawini Campus and after his 
contract expired he continued to volun-
teer at the campus.   Though he faced 
many challenges while volunteering and 
not getting a stipend he never stopped 
believing in himself.  He believes it was 
his positive attitude and eagerness to 
work that got him where he is today.
  
Thulebona thanks the College for pro-
viding him with the work experience he 

needed to become employable. “I have 
received a lot of support from the Col-
lege and I know that some students may 
argue that they were not so lucky, but 
that is not true.  What is true is that 
if you are a go getter, work hard and 
respect your lecturers you will go 
very far,” he said.   His advice to the 
youth is “Don’t frown down on TVET 
Colleges, they are the only insti-
tutions where you leave with 
your diploma and the necessary 
work experience that you need 
to get a job,” said Gina.
 
Thulebona hopes to learn 
as much as possible in his 
new position and continue 
his hard work in helping 
the College to achieve its 
vision and mission.

2019 SRC INDUCTION
“If you’re a leader you have a great 
responsibility, however, don’t for-
get that your major responsibility 
is to obtain a qualification. You can 
make a difference and change the 
lives of people at your campuses,” 
said uMfolozi TVET College Acting 
Principal, Elsie Du Toit during the 
SRC Induction at Meet Mekaar Re-
sorts on Friday, 10 May 2019.
Du Toit congratulated the newly 
elected leaders and urged them 
to set a good example to fellow 
students but most importantly to 
adhere to the DHET guidelines and 
obtain an average of 60%. She re-
minded them to remain excellent 

ambassadors of the College. 
In his speech, former College Prin-
cipal, Sam Zungu said, “Achieve 
what you came to the College for, 
have a vision as a leader and in-
fluence those around you. A leader 
must possess the following qual-
ities; honesty, be able to inspire, 
commitment and passion, good 
communication and decision mak-
ing capabilities.” 
Former SRC President, Sbongiseni 
Masondo urged them to lead the 
College without resorting to dis-
ruptive strikes. “If you want your 
grievances to be heard rather put 
them on paper, familiarize your-

selves with policies and proce-
dures of the College in order to 
survive in the boardroom and de-
bate with understanding. Manner 
of approach is very important as 
well as to ensure that you don’t 
abuse your powers.”
This was followed by various pres-
entations from NSFAS and the 
College Marketing Department as 
well as DHET Student Governance 
and Communication educating 
the students about their different 
functions.
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#Noexcuse
F O R  G E N D E R - B A S E D  V I O L E N C E

In their efforts to eradicate gen-
der-based violence from society, uM-
folozi TVET College in partnership with 
Luminosity Productions held a #No-
Excuse workshop at Mandeni Campus 
on 7 March 2019.   The focus of the 
event was on creating awareness and 
providing support for victims of gen-
der-based violence.  
Students were educated on the 
six forms of gender-based violence 
(physical abuse, rape, sexual har-
assment, emotional or psychological 
abuse, economic abuse, structural 
abuse) and on how they can identify 
them. 
According to Student Liaison Officer, 
Ms Nontobeko Ngcobo, gender-based 
violence affects everyone, “It is es-
timated globally that 1 in 3 women 

have been a victim of gender-based 
violence, that means that we all know 
a friend or a family member who has 
experienced some form of abuse,” 
she said. 
Mr Sydney Madibo, #NoExcuse fa-
cilitator said “Men who abuse do so 
because something has gone wrong 
in their journey from childhood to 
manhood and in their understanding 
of masculinity.  A man with healthy 
masculinity uses his strength well. He 
loves, protects, supports, encourages, 
fathers his children, provides for his 
loved ones and fights against what 
is wrong in the world.  Healthy mas-
culinity builds up and doesn’t tear 
down, it creates and never destroys.  
It is unhealthy, broken masculinity 
that abuses.  Gender-based violence 

is anti-masculine in that it goes 
against everything that masculinity is 
supposed to be.”
“There is never an excuse for a man 
to physically assault a woman, ever. 
No matter what she does to provoke 
him or how insulting she may be.  
There is never an excuse for a man to 
have any kind of sexual contact with 
a woman against her will, ever. No 
matter what she is wearing or how 
sexually provocative she may be,” 
added Madibo.
The event ended with the students, 
both male and female taking a cham-
pion pledge not to be bystanders but 
to take action against women abuse.  
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The Esikhawini Hospitality depart-
ment hosted yet another informative 
session where they had the expe-
rience of being educated on how to 
make and serve tasty cocktails, mock-
tails and coffee from a guest lecturer 
on 12 April 2019.

Sbonelo ‘Ntuana’s’ Mdlolo is a young 
lad who has made a name for him-
self around Zululand for making the 
best cocktails and now owns a mobile 

bar. In this session he explained to 
students about the different types of 
drinks,  he informed them about us-
ing the right terms to customers as 
well as how to mix the beverages in 
order to get the best taste. Business 
Studies Senior Lecturer, Thuli Mngo-
ma, thanked Mdlolo for the ‘relevant’ 
information and said as the College 
the priority is on practicals which 
make learning easier and ensure that 
when students get to the workplace 

they know what’s expected of them. 
Speaking to the Marketing team after 
the lecturer, student, Phumzile Mpan-
za said, “I learnt a lot during this ses-
sion and I’m certain that I’ll ace the 
exams. I am grateful to the lecturers 
for providing us with such an opportu-
nity. Now I know that when making a 
cocktail, you must consider the densi-
ty of the different liquors and spirits.”

A new restaurant will soon be up and running 
at Eshowe Campus in order to provide prac-
tical exposure to Hospitality students, espe-
cially the NC(V) students. This was announced 
during a recent visit of Hertford Regional Col-
lege delegation who gathered at the Techno 
Hub with the uMfolozi Acting Principal, Elsie 
Du Toit, Curriculum Assistant Director, Phindile 
Nsibande and Hospitality lecturers from Es-
howe and Esikhawini. 
According to Eshowe Business, Education Spe-
cialist, Gerhard Van Schalwyk, the restaurant 
is designed to accommodate 40 guests and 
will be utilized mostly by level 4 students to 

get them ready for the work place. The stu-
dents will receive thorough training in the 
kitchen, housekeeping and the reception area. 
“We’re truly grateful for the partnership with 
Hertford and the British Council, we have used 
a lot of what we learnt during our visit to the 
UK at this new restaurant and we hope it will 
attract a lot of people to the College as there 
is a plan to integrate Tourism into the curricu-
lum,” said Gerhard Van Schalwyk.
Susan Feltham from Hertford said it was re-
warding to see the actual plan of the part-
nership being put to action at the College. 
“The restaurant looks absolutely amazing, we 

were very impressed with the hotel and the 
professionalism of the students. Well done to 
uMfolozi, we’re ecstatic that we’ve been able 
to share good practices with the College. We 
hope to see many students secure good job 
opportunities after completing their courses,” 
reiterated Feltham.
In conclusion, Du Toit emphasized that the 
College plans to focus more on where the 
students will go after completing their studies 
and thanked the British Council and Hertford 
College for their guidance. 

PRACTICAL LEARNING FOR HOSPITALITY STUDENTS

NEW RESTAURANT FOR ESHOWE CAMPUS
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FROM NC(V) STUDENT
TO MANAGER
“Without uMfolozi TVET College I wouldn’t be 
where I am now,” were the words uttered by 
a former Esikhawini Campus student who now 
heads a famous restaurant in Richards Bay. 
Zandile Mthembu’s journey began in 2012 
when she enrolled for NC(V) in Hospitality. 
After completing the course she was encour-
aged by her lecturers to pursue a Diploma 
in the same field. Through the College work 
placement office she was first placed at Mc-
Donalds for work based training but within 6 
months she was promoted to be the Junior 
Manager. While working in this position she 
was appointed as an Assistant Manager for 
Compass Group and within a year she was 
employed in her current position as Manager 
for Nandos, in Town Square. 
“When I was called for interviews I had to ex-
plain to the panel about the advantages of 
having Level 4 in Hospitality and one of them 
was that while studying theoretically I was 
also equipped with skills training which made 
me a better candidate than my peers who 
only had matric certificates. I realized that em-
ployers were now more fond of students from 
the College as they wouldn’t spend a lot of 
time and money, training. Even here at Nan-
dos my superiors like using my expertise when 
it comes to hiring talented chefs.”
“I’m truly grateful to uMfolozi for giving me 

quality education there’s no doubt that with-
out it my dreams would be far fetched,”ex-
plained Mthembu, whose plan is to become 
a General Manager for a big company within 
3 years. However her plan now is to study 
towards a Diploma in Financial Management 
in order to gain more knowledge. “What I’ve 
learnt about companies is that they are look-
ing more for people with practical expertise 
than those with only theoretical from our local 
universities,” said Mthembu.
Some of the challenges that come with being 
a young manager with a tiny structure is be-
ing undermined and not receiving enough re-
spect from the older employees. She however 
overcomes this by showing them her capabil-
ities, being strong and standing her ground.
Mthembu who is the eldest at her home in 
Melmoth and the breadwinner whose goal 
is to make her parents proud motivated stu-
dents who share a similar ambition, “This jour-
ney is not difficult nor easy but it’s about your 
goals. Don’t only study to get a certificate but 
you should be passionate about what you are 
studying and bear in mind that employers 
want a dedicated employee who has ambi-
tion. No matter how small the position is but 
you have to be fully dedicated to it so that the 
company can further trust you with a bigger 
position in future.”

Travelling long distances to access educa-
tion facilities will be a thing of the past for 
Maphumulo residents as a new Campus was 
launched at the Community Hall on Friday, 8 
February 2019.
An ecstatic local councillor thanked uMfolozi 
TVET College for spreading its wings to Ma-
phumulo and said that they had long waited 
for such an opportunity which will develop the 
youth and decrease the unemployment rate. 

In her speech, Deputy Chief Education Spe-
cialist for DHET CET, Dr Thobile Sithole, com-
mended the College which will soon offer skills 
training, she also encouraged those that were 

doing adult education to use the campus af-
ter qualifying to do NC(V) courses. “There are 
many successful careers after skills training, 
this will allow us to contribute in participating 
in the economy as black people,” explained 
Sithole.
College Principal, Mr Sam Zungu said, “I’m glad 
that the project has been finalised after long 
talks with the municipal officials. Chapter 2 
of the Bill of Rights states that everyone has 
a right to further education, which the state, 
through reasonable measures, must make 
progressively available and accessible. We are 
happy for those students who will be the first 
to study at the new campus, please grab this 

opportunity with both hands. The priority is 
to get education and thereafter to be able to 
make a living. 

Make us and Maphumulo proud!” Zungu went 
on to say that there is a new approach from 
government to build state of the art TVET Col-
leges. He pointed out that since the area is 
rich in Agriculture the focus should be in agri-
culture and also encouraged students to form 
cooperatives.
This is the 15th site of uMfolozi, classes are 
scheduled to commence soon.

uMFOLOZI LAUNCHES NEW SITE
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A successful maths lecturer training 
was held at the Techno Hub recent-
ly. It was attended by lecturers from 
Majuba, Mnambithi, Mthashana and 
uMfolozi TVET Colleges. The Facilitator 
for the 2 week training, Zodwa Khu-
malo said the training was very in-
formative and interactive as lecturers 

had a chance to watch videos, discuss 
how to do activities which led to an 
exchange of methods.
 
The aim was to support maths lec-
turers in delivering the curriculum. 
According to Chief Albert Luthuli Lec-
turer Ebrahim Khan, the training was 

very informative as he receive clarity 
on the syllabus, different approach-
es to teaching topics in the subject, 
sharing information with fellow lec-
turers, examples and content infor-
mation was provided.  

IMPROVING MATHEMATICS IN CLASS

KSD TVET COLLEGE VISITS uMFOLOZI
On 29 January uMfolozi TVET College received 
visitors from KSD (King Sabata Dalindyebo) 
TVET College from the Eastern Cape. The pur-
pose of the visit was for KSD to learn more 
about the Maritime School which will soon be 
launched at uMfolozi College, because they 
too have plans to tap into the marine econ-
omy since they are located 800km along a 
coastal area.
The College shared the history of how the idea 
of a maritime school came about and the work 
done this far.  Ms Elsie du Toit, Acting College 
Principal advised KSD that they should get 
a clear vision of what they want to do and 
involve their lectures in the process.  “Start 
small and celebrate small wins, it took us a 
long time to get to where we are today, “she 
said.  She also emphasised the importance of 
focusing on practical training to improve stu-
dent’s chances when looking for employment 
opportunities.
Mr Sandile Zondi, Transport and Logistics 
Lecturer recommended that KSD should try 
and forge relationships with industry, “This 
will help with the placements of students for 
Work Based Employment (WBE) and hopefully 
permanent employment after they graduate,” 
he said. 
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Ilembe
CAREER EXHIBITION
uMfolozi TVET College was among 
institutions of higher learning that 
participated in the four-day Ilembe 
Career Exhibition held in Mandeni, 
Maphumulo, Groutville, Ndwedwe and 
Appelbosch.  uMfolozi College was 

represented by the Marketing and 
Communications team, Career De-
velopment Officer - Sphindile Dlamini 
and some staff members from Chief 
Albert Luthuli Campus. 

Over the four days the uMfolozi Col-
lege team engaged with learners 
from local schools who showed in-
terest in the College’s programmes 
especially Engineering Studies and 
Skills Programmes.
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His passion for fashion and trend 
setting began at a very young age. 
Growing up being neat and well-
groomed was Sanele Gcwabaza’s 
signature.

Today Gcwabaza is the CEO of 
Trend Clothing SA, a clothing line 
which was initiated in March 2018.  
So far, the fast growing brand ca-
ters for over 1000 clients in the 
country most of which hail from 
King Cetshwayo District Munici-
pality. He makes branded t-shirts, 
tracksuits, gym wear, summer 
dresses, sweaters and caps and is 
still looking at growing his brand.
 
Gcwabaza studied Hospitality at 
Esikhawini Campus in 2015 which 
landed him his first job as bar ten-
der and his second as a secretary.  
“I wasn’t satisfied with my earn-
ings, somehow I always knew that 
I was destined for greater things. I 
wanted to have my own company 
and do what I love the most which 

is making people look elegant. My 
aim was to infuse simplicity with 
creativity,” explained Gcwabaza.

Gcwabaza says he owes his suc-
cess to u Mfolozi College 
which taught him entrepreneur-
ship skills, communication skills, 
management skills and more. “It’s 
not easy to work with different 
kinds of people but I really com-
mend uMfolozi for the Commu-
nications and Human Relations 
Course which I use daily to interact 
and market my business to cus-
tomers. I can’t leave out computer 
practise, I work with my computer 
daily to design clothes,” said the 
25 year-old Gcwabaza.

Gcwabaza is a father to one son 
who he hopes will grow up and 
take after him so that he can cre-
ate employment for fellow South 
Africans. He had to quit his job as 
a secretary in June last year to fo-
cus on his growing business

says the young lad who hails from 
Esikhawini.
 
Today Gcwabaza has his friends 
and family to thank for encour-
aging him to support his dream 
not forgetting the people from his 
home town.  To uMfolozi students, 
“Education is very important. 
Study hard. It’s also very impor-
tant to know what you want in life 
so that you can wake up every day 
with the urge to follow your vision. 
Choose the right friends who are 
ambitious and hard-working who 
will steer you towards the right di-
rection.”

Life is about taking 
risks but I still have 
no regrets because I 
have enough time to 
satisfy my clients,

uMFOLOZI’S Trendsetter
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emphasized a former IT student who’s 
now employed at the College as an 
Enrollment Registration Clerk.

Sphelele Donda (24) has the late Mr 
Okharedia to thank for successfully 
obtaining his IT Diploma, last year. 
“This was a man who brought the 
best out of me and all the IT Lectur-
ers. Okharedia used to lock the door 

after lecturers to encourage us to 
share knowledge of Programming 
obtained each time with one another 
and to complete tasks. After complet-
ing my course, he asked me to assist 
students because of my huge poten-
tial. Thereafter, the WBE Office placed 
me at the Computer Lab at Chief Al-
bert Luthuli Campus. During a huge 
examination at the Campus, I assist-
ed with all my knowledge and skills. In 
the absence of an exam officer, I also 
assisted during Trimester Exams and 
when new positions were advertised 
I applied as I’d been exposed to the 
field and had all the experience,” ex-
plained Donda.

Although Donda was initially very 
passionate about IT he’s now very 
fond of his current position.  “  I love 
my job, Chief Albert is the best Cam-
pus and we give the best service to 

students and there’s also a lot to 
learn daily as we do different tasks. I 
was so ecstatic last year to be part of 
the examinations team and we had a 
large number of students who grad-
uated,” added Donda whose hobbies 
are reading books and an athlete for 
the uMhlathuze Athletic Club.
 
Message to uMfolozi students; “I wish 
you nothing but the best in your stud-
ies, don’t forget that you can change 
the world, through skills, knowledge 
that each and every campus is of-
fering you. Associate yourselves with 
good people and friends, stay focused 
and smile in any situation. Hard work 
pays off at the end. I love you all and 
will continue to work hard to ensure 
we give you the best service. Let the 
future be known with your hard work.”

PERMANENT POSITION
FOR FORMER STUDENT

When you are go-
ing through a terrible 
situation, remember 
there are people out 
there going through 
worse situations, 
fighting bigger bat-
tles



19I N F O L O Z I  N E W S L E T T E R   |   J U N E  2 0 1 9  E D I T I O N

said a Chief Albert Luthuli lecturer, who 
just bagged her Educational Psychology 
Masters from the University of KwaZulu 
Natal, recently.

Mrs Gugulethu Jiyane said the qualifi-
cation equipped her with various skills, 
such as research skills; good writing skills 
and project management skills. It has 
equipped me with the ability identify 
barriers and needs of students and how 
these may be overcome. “The qualifica-
tion has helped me to understand and 

improve how students acquire a variety 
of capabilities in a classroom setting. I 
have become a good listener, and have a 
genuine interest in the well-being of the 
students,” reiterated Jiyane who plans to 
study toward a PHD next year. 

“In the meantime, I am writing an arti-
cle on my current topic, which will be 
published early next year. The journey 
was not easy. Being a mother, a wife, a 
spiritual leader as well as holding a full-
time job has been quite challenging. It 
required dedication, self-discipline and 
commitment. My husband has been a 
pillar of strength throughout my journey, 
and that has helped me to cope with my 
studies,” she explained.

When asked to motivate fellow col-
leagues to study further, she said, “Don’t 
wait for someone to fulfill your dreams 
for you. Go out there and do it yourself. 
Do not be discouraged when things don’t 
go the way you have planned. My motto 
is: The Sky is just the beginning and not 
the limit.”  

UMfolozi TVET College continues to empow-
er the youth as another group of students 
started their workplace training in brick laying, 
plastering, roofing and finishing in Melmoth 
recently. This was done through a programme 
funded by EPWP and Human Settlements.   
According to Project Coordinator, Thaba-
ni Khathi this project has been taking place 

for over 2 years in uMkhanyakude, Zululand, 
UGu and UMzinyathi Districts. The approach 
is structured such that the targeted group is 
involved in formal and accredited skills pro-
gramme learning where they actively partic-
ipate in the practical construction site. As a 
result, towards the end of their involvement 
at the construction site they are capacitated 

with business or entrepreneurial skills. The 
latter is conducted as means to ensure that 
programme beneficiaries establish their own 
businesses in the future.
The group that started training in November is 
set to complete in April.

EMPOWERING THE YOUTH

CAL LECTURER
OBTAINS HER MASTERS

My inspiration comes from the 
vision I had from the early stag-
es of my life. I always aspired to 
hold the highest position in the 
Education sector. I used this as a 
compass which directed my path 
towards fulfilling this goal. I am a 
very competitive person. I strive to 
excel in everything that I do. One 
of my reasons was to change the 
status quo regarding the way the 
community has labelled our pro-
fession as educators,
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CHIEF ALBERT LUTHULI CAMPUS HOSTS 

Career Day
The Chief Albert Luthuli Campus hall 
was packed to its maximum capaci-
ty during the Career Expo organized 
by Ilembe District Municipality on 
Wednesday, 10 April 2019. uMfolo-

zi College displayed an interactive 
stand where learners were able to 
see instruments used in different de-
partments. There was also a delega-
tion from the Department of Higher 

Education and Training who engaged 
learners about the annual World Skills 
Competition aimed at encouraging ar-
tisanship.
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THUBELIHLE SKILLS CENTRE GRADUATION 
29 intellectually impaired stu-
dents graduated at the uMfolo-
zi, Intuthuko and UNISA 2018 
Skills Project graduation held at 
Esikhawini Campus on Tuesday, 
27 November 2018. These stu-
dents were extensively trained 
at Thubelihle Skills Centre in 
Garment Making, Cooking and 
Catering and Block Making from 
January to June and July to No-
vember, respectively.
 
Speaking after the graduation, 
Sbongiseni Ndandwe said he 
was ecstatic that he was going 
to be able to find employment 
now that he had received his 
certificate in Garment Making. “I 
visited quite a few factories in 
Durban and I was told that it will 
be easier when I have a quali-
fication to find a job. I cannot 

wait to begin a career in what 
I love the most. A big thank you 
to uMfolozi, Intuthuko Special 
School and UNISA for making 
this possible. May they continue 
to change the lives of people like 
me who often feel forgotten and 
left out by society!”

The graduation attempts to 
challenge the common stereo-
types that learners from spe-
cial schools cannot further their 
studies in higher education insti-
tutions. The event further seeks 
to provide an alternative author-
ship of the abilities of students 
with intellectual disabilities.
  
It is also aimed at raising pub-
lic awareness about the crucial 
need for educational settings 
which provide opportunities for 

students with intellectual dis-
abilities to participate in main-
stream work preparation pro-
grammes. 
According to the project leader, 
Mr Israel Lindokuhle Mkhuma 
(Lecturer at the Department of 
Inclusive education, UNISA), this 
project is about empowerment 
of the marginalized students 
whose right to have access to 
higher education continues to 
be ignored. Furthermore, he em-
phasized that participation of 
these students in mainstream 
economy is a matter of serious 
concern.
   
The long-term goal of the pro-
ject is to establish cooperatives 
that would be directed by the 
students but employ the youth 
from the mainstream society. 
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CHIEF ALBERT LUTHULI CAMPUS HOSTS
EXIT WORKSHOP FOR STUDENTS
In order to prepare students 
that are exiting the College 
for the outside world and the 
workplace, Chief albert Luthuli 
Campus Student Support ser-
vices held an Exit workshop on, 
28 November 2018.
Among the guest speakers 
were officials from the South 
African Police Services – Crime 
Intelligence Unit, the Depart-
ment of Labour, Mandeni Mu-
nicipality and the College.  Ms 
Magagula, English Lecturer 
addressed students on their 
dress code and behaviour in 
the workplace.  She said that 
the way a person dresses rep-
resents the type of person 
that they are. “Make sure your 
clothes fit, are comfortable and 
professional.  Gents make sure 
your shirts are tucked in and 
ladies avoid crop tops, reveal-
ing clothes that may distract 
other workers,” she said.  She 
added that behaviour is also 

very important as it shows 
where you come from. “Re-
spect your colleagues, be po-
lite, kind and show up on time 
for work.”  She stressed that 
students should also avoid 
office romance and gossiping 
about colleagues.
Ms Mngoma, Work Placement 
Officer guided students on 
how to fill in application forms 
such as the Z83, how to write 
a CV and how to prepare for 
an interview.  She encouraged 
students to broaden their hori-
zons and not be afraid to take 
advantage of opportunities 
that come up in other provinc-
es. 
Mr Mngadi from the SAPS 
Crime Intelligence highlight-
ed some of the issues that 
can break a student’s career 
before it even takes off, such 
as having a criminal record, he 
advised against petty crimes 
such as shop lifting and add-

ed that students should keep 
their records squeaky clean 
especially those in finance 
as most employers are now 
checking criminal records be-
fore they appoint. 
Department of Labour repre-
sentative, Mr Ntshangase en-
couraged students to register 
on the work seekers database 
and to always make sure their 
information is updated.
Ms Zondo from Mandeni Mu-
nicipality highlighted the im-
portance of confidentiality and 
that students should commu-
nicate with their superiors in a 
respectful manner. 
Student Representative Coun-
cil Chairperson thanked the 
College for giving students 
the much needed informa-
tion on where to go from here 
now that they have completed 
their studies.  He encouraged 
fellow students to learn, learn 
and never stop learning.
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FUTURE LEADERSGrooming
KZN Premier, Honourable Willies 
Mchunu graced the SRC training 
for KZN TVET Colleges at Richtek 
Campus on Monday, 3 Decem-
ber 2018.
 
Mchunu emphasised that learn-
ing is an ongoing process and 
encouraged the young leaders 
to channel their minds towards 
becoming future entrepreneurs. 
“A leader must be disciplined in 
order to be respected, however 
for this to happen you must re-
spect yourselves first. You must 
work well with the students you 
lead at campus level and instil 
the culture of democracy at the 
institutions. I would like you to 
grow and be good leaders, you 
have an important role to play”, 

added Mchunu.

Assistant Director, Student 
Support Services, Nondumiso 
Mbatha said it was an honour 
for uMfolozi to host such an em-
powering and ground breaking 
training.  Mbatha went on to 
say, “

SRC Chairperson, Sbongiseni 
Masondo said the training 
equipped them on how to man-
age and control students espe-
cially during strikes. “We have 
learnt a lot here and are truly 
grateful for this training. We are 
here to address issues such as 
that of the undermining of TVET 
Colleges in Higher Education. 
However we are proud of our 
Colleges as they focus more on 
responding to the 4th industri-
al revolution which focuses on 
up-skilling people to become 
entrepreneurs and therefore 
bridge the gap of unemploy-
ment,” concluded Masondo 

The Premier’s office and 
Regional Office DHET part-
nership has outdone it-
self by investing on young 
people especially TVET Col-
leges. The student leaders 
have demonstrated matu-
rity and wisdom in lead-
ership, although there’s 
room for further improve-
ment.
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ALL THE BEST NAKI

FUN IN THE Sun FOR SSS TEAM

AN Esikhawini Level 2 Trans-
port and Logistics student 
will represent the Country in 
England at the International 
Blind Cricket Competition.
Luthando Naki is a profound 
player for the KZN Blind Crick-
et Team who often travels 
to Durban to practice. Apart 
from this, Naki also plays Gold 
Ball for the visually impaired. 
Speaking to the Marketing 
team , Siyabonga Shazi, Col-
lege Sports Art and Culture 

Coordinator said he was very 
proud of the young lad. “I 
would like to commend Naki 
for his dedication to sports. 
He will surely go far. We thank 
him for flying the College flag 
in as far as England. We will 
continue to support him,” 
concluded Shazi.

The Student Support Ser-
vices Department staff en-
joyed time out in Margate 

last weekend. The aim of the 
getaway was to encourage 
team spirit and to have fun 

after a year of hard work. 
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COLLEGE HOSTS NATIONAL SPORTS MEETING

Ingoma GIRLS

TAKE FIRST POSITION
The talented Esikhawini Campus Ingoma Girls took first position when they participated in the 
uMhlathuze Ingoma Competition on Saturday, 24 November 2018. 

UMfolozi TVET College hosted a national sports meeting for all TVET Colleges in the country at 
Richtek Auditorium on Wednesday, 22 May 2019.



26 I N F O L O Z I  N E W S L E T T E R   |   J U N E  2 0 1 9  E D I T I O N

LECTURER HOLDS
HER BOOK FOR
THE FIRST TIME

NEW APPOINTMENTS

Chief Albert Luthuli 
Campus Lecturer, Sher-
itha Sing was thrilled to 
hold the book Succeed 

in Information Process-
ing she had published, 
on Friday, 15 March 
2019.

MEET SENAMILE NENE, THE NEW FINANCE CLERK AT 
CHIEF ALBERT LUTHULI CAMPUS.

CONGRATULATIONS TO SPHAMANDLA ZONDI FOR 
HIS NEW APPOINTMENT AS THE TVETMIS SENIOR 
ADMIN CLERK AT CHIEF ALBERT LUTHULI CAMPUS.
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SPORTS, ARTS AND CULTURE
TEAM BUILDING

CAL SPORTS DAY
The Chielf Albert Luthuli Cam-
pus students enjoyed a fun-filled 
sports day which was aimed at 
helping them de-stress ahead of 

the exams.  Students competed 
in lots of entertaining activities 
including chess, hoola-hoop, soc-
cer, blind mice, musical chairs, egg 

and spoon race, 3-legged race, 
wheel-barrow race, eating compe-
tition and tug-o-war.

It was all fun and games at the College Sports, Arts and Culture 
Team Building in Durban on Friday, 16 November 2018.  
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